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LMI = Labor Market Information

• Each state produces employment and economic statistics in 
cooperation with the U.S. Department of Labor’s 
Bureau of Labor Statistics

• LMI includes employment statistics, unemployment rates, 
wages and salaries, 
job projections and 
much, much more

• LMI is the foundation 
for informed, market-
responsive decision-
making and planning
– We’re here to help!





Perception Equals Reality

• How many people live in Minnesota? 
• How many live in Greater Minnesota?

– 5,611,179 residents in 2018 (U.S. Census)

• 2,512,172 people (3,099,007 people in the Twin Cities)

• How many Minnesotans are under 18 years? 
How many are 65 years & older?
– 1,302,615 people (23.2%) in 2018
– 889,802 people (15.9%) – Greater MN = 18.2%

• How many workers are there in Minnesota?
– 3,122,656 available workers in Sept. 2019 (DEED LAUS) 

• 1,382,912 of them are in Greater Minnesota

• What is the largest employing industry in Minnesota?
– Health Care & Social Assistance (DEED QCEW)

• 496,523 jobs at 17,794 establishments in Q1 2019



Minnesota’s economy is strong:
• Low unemployment rates

– Over 3 million workers

– Under 90,000 unemployed

• Tight labor markets
– Less than 1 jobseeker per 

vacancy

– Baby Boomer retirements

• Diverse economy

• How do we help 
everyone succeed?
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Source: DEED Local Area Unemployment Statistics (LAUS) program

Figure 7. Unemployment Rates, 2000-2018
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Source: DEED Job Vacancy Survey, LAUS program

Figure 8. Jobseekers Per Vacancy, 
2008-2018
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Demographic Trends

• Minnesota’s population is still growing – up to 5.6 million in 2018
– Now the 22nd largest state in the U.S. (just behind Colorado)
– Twin Cities grew +8.8%; Greater Minnesota grew +2.4%

• The Baby Boom generation (53-71 years) is causing a significant 
shift over time
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Figure 1. Population Change, 1950-2018
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Figure 3. Greater Minnesota Population Pyramid, 2000-
2018
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Demographic Trends

• Millennials are the largest generation in the state:
– Generation Z = 1,298,657 people

• (23.3%)

– Millennials = 1,412,429 
• (25.3%)

– Generation X = 1,109,083 
• (19.9%)

– Baby Boomers = 1,265,278 
• (22.7%)

– Silent & Greatest = 491,158 
• (8.8%)



Population trends in Minnesota

• Half of the counties in the state saw 
population declines:
– Carver Co. was fastest growing (+13.7%)

• Scott Co. (+13.4%)
• Wright Co. (+9.3%)
• Hennepin Co. (+9.3%)
• Washington Co. (+8.8%)

– Lac qui Parle (-8.3%) was
the fastest declining
• Renville Co. (-7.1%)
• Lake of the Woods (-7.1%)
• Traverse Co. (-7.0%)
• Kittson Co. (-6.7%)

• Baby Boomers are the
largest generation in
8 of 13 regions
– 54 of 87 counties!



Demographic Trends

• Minnesota is 84% white, and is becoming more racially diverse
– Greater Minnesota = 91.9% white
– The White population increased 4.5% (+197,970 people) from 2000 to 2017
– The population of other races increased by +373,277 people (+71.9%)
– Black or African American, Hispanic or Latino, and Asian are the largest minority 

groups, but only 16% of total pop.

• Minnesota saw more births 
than deaths from 2010-2018
– And saw domestic 

out-migration; but 
international 
in-migration



Demographic Trends

• Minnesota was home to about 450,000 (8.2%) foreign-born 
residents (primarily Asia, Latin America & Africa (+49%))
– Greater Minnesota has 95,000 foreign-born residents (3.8%)

• Primarily Latin America, Asia, Africa (+110%)

• About 324,250 available immigrant workers (10.5% of workforce)
– 72.3% labor force participation rate
– Younger age profile
– Added +80,000 immigrant workers 

from 2010 to 2018 (+33%)
– Added 57,000 native-born workers

from 2010 to 2018 (+2%)
• One-fourth (24.2%) of immigrants had

less than high school; 34% had a
bachelor’s degree or higher

• Language and educational barriers
may need to be overcome 
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Place of Birth for the Foreign Born Population, 
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Labor Force Trends
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Source: DEED Local Area Unemployment Statistics (LAUS) program

Figure 6. Annual Labor Force Estimates, 2000-2018

Minnesota Twin Cities Metro Area

• Minnesota’s labor force is still growing as well
– Up from 2,812,947 workers in 2000 (+257,276 workers; +9.1%)

• From 1990 to 2000, Minnesota gained +414,049 workers (+17.3%)
• From 2000 to 2010, Minnesota added +125,848 workers (+4.5%)
• From 2010 to 2018, Minnesota added +131,428 workers (+4.5%)



Labor Force Trends

• Labor force growth is projected to slow more in the next decade
– Huge loss in 55-64 year olds (-70,979 workers)
– Big gains in 20-44 year olds (+92,528 workers)
– Big gains in 65 years & older (+46,034 workers)

• Greater MN is expected
to lose -33,000 workers



• Minnesota has significant employment disparities for 
minority groups; but it’s getting better
– Closing these gaps is crucial!

• Participation rates are lower
and unemployment rates are
also higher for:
– Younger workers
– Workers with disabilities
– People with lower 

educational attainment
• The challenges we face over the  next decades are so great we’ll  

need to tackle them with a multi- pronged approach to attract 
and retain workers of all demographic characteristics

Employment Disparities



Labor Force Characteristics

• Minnesota has higher 
labor force participation 
rates than the U.S.
– 2nd highest rate overall
– Higher in every age group!

• 85.9% of Minnesota
workers are white 
– -11,028 white workers 

since 2007
– Number of workers of 

other races jumped +61% 
– Hispanic or Latino workers

increased by +47,244 since
2007 (+61%)

– All but one race group has
higher rates than whites

• Highest unemployment
rates for minorities, lower
education, disabilities



Economic Disparities

• Minnesota has a well-educated workforce
– Highest percentage of adults with a H.S. diploma
– 10th highest for bachelor’s degree or higher

• Not only hard working, Minnesotans are also high-earning
– Median Household Income = $68,388 (U.S. = $60,336)
– Asian = $74,766
– White = $71,547
– Black = $38,147
– American Indian = $36,912
– Hispanic/Latino = $50,866
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Figure 4. Minnesota Educational Attainment for the population aged 
25 years & over by Race or Origin, 2017
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Student Enrollment Trends

• There are 384,110 K-12 students in Greater Minnesota
– (at public schools) in 2018-2019; 410,397 including private schools

• +2.0% from 2009-2019

– 80,854 minority students – 21.0% of total students (state = 34.2%)
• +68.6% from 2009-2019

• Two groups of seniors –
what are you going to do 
with your life?
– “Seniors” refers to 12th graders, 

and also anyone aged 55 
years & older(?)

– 426,197 people from 
55 to 67 years

– Essentially, Greater Minnesota
will have more “seniors” 
than “seniors” in every 
grade level from 8th grade on…



• 80-90% of students raise their hands

• 70% of students enroll in the fall
– 58% go to 4-year schools

– 42% go to 2-year schools

• sleds.mn.gov
– Enrollment 

• By college type

• Top colleges

• Completing College

– Entering the 
Workforce…

SLEDS.mn.gov

http://sleds.mn.gov/
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How many of you are

planning to attend college?

Which college?

How much will that cost?



32%

15%

5%

21%

26%



www.ohe.
state.mn.us 



The Most Important Reason?

• Students seem to want to use college to further 
their careers and make more money

• But all of the
reasons listed
probably play
some part in
the decision…

5.2%

32.8%

6.5%

36.8%

16.7%

2.0%

0.0% 10.0% 20.0% 30.0% 40.0%

Because my family and/or friends expect
me to

To be able to make more money

To gain a general education and
appreciation of ideas

To get training for a specific career

To learn more about things that interest
me

To make me a more cultured person

If you are considering college, what is the most important 
reason?

Source: DEED survey at Southwest Minnesota Career Expo, 2018



Preparing for your career

• Over half of all jobs can be started with a high school 
diploma or less

• Just over 1/3rd require college
• Education can be a very 

worthwhile investment
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Job Vacancies

• Record-breaking vacancy levels across the state
– Median wage offer was $15.00 in 2nd Qtr. 2019 ($14.04 in Greater MN)
– 30% require postsecondary education; 45% require work experience

• Occupations in Demand 
are spread across many
educational levels, wage
levels, and regions
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Figure 20. Industry Employment Statistics, 2003-2018

Greater Minnesota Minnesota

Industry Employment

• Minnesota’s economy is still adding jobs
– Up to 3 million jobs in June 2019 (CES)
– Recovered all jobs lost during the Great Recession by 2013; 10 years of expansion!

• Health Care & Social Assistance is the largest industry = 221,630 jobs
• Manufacturing is still 

second largest = 150,570
• Retail Trade (130,685) &

Accommodation & Food
Services (92,540) had
19.9% of jobs
– Low wages, part-time

• Educational Services had
96,059 jobs

• Construction (+13.7%), 
Transportation & Ware-
housing (+11.9%) and
Professional & Technical
Svcs. (+11.1%) were the 
fastest growing industries



Industry Employment Projections

• Greater Minnesota’s economy is projected to grow 4.4%
– +53,651 jobs from 2016 to 2026

• Construction, Manufacturing, Admin. Support & Waste Mgmt. Svcs., 
Transportation & Warehousing,
Agriculture, Public Administration,
Professional & Technical Services,
Accommodation & Food Services,
& Wholesale Trade expected to grow

• In addition to new 
jobs, almost 600,000
jobs will become 
available from
labor market exit 
openings due to
retirements



Conclusions

• In the face of increasingly tight labor markets, a growing 
scarcity of workers is now recognized as one of Minnesota’s 
most significant barriers to sustained economic growth
• The white, native-born workforce is aging; but many workers are 

staying in the labor force longer
• Immigration and all forms of diversity has been and will continue to 

be a vital source of the workforce that employers need to succeed
• The challenge remains - aligning student and jobseeker perceptions 

with labor market realities

• We must make most of the workforce we have by removing 
frequent impediments to work
• Skills, transportation, child care, sick leave, low wages; housing 

markets, health care, labor exchange systems



Who else can help? 

• DEED – CareerForce
– Regional Labor Market Information
– Workforce Strategy Consultants, Employer Navigators
– Workforce development partners

• CareerForceMN.com 

– Minnesotaworks.net

https://mn.gov/deed/data/regional-lmi/
https://mn.gov/deed/business/help/workforce-assistance/wf-strategy.jsp
https://mn.gov/deed/business/help/workforce-assistance/
http://mawb-mn.org/
https://www.careerforcemn.com/
https://www.minnesotaworks.net/


THANK YOU!

• Questions?

• Cameron Macht
• Regional Analysis & Outreach Manager

• 320-441-6596

• cameron.macht@state.mn.us

• Labor Market Information Office

• http://mn.gov/deed/data/

mailto:cameron.macht@state.mn.us
http://mn.gov/deed/data/

